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1. POLICY OBJECTIVES
Council is committed to providing a safe, healthy, and rewarding work environment free of 
accidents, injuries and illness.

2. SCOPE
This policy relates to the (Work Health and Safety) WHS and (Return To Work) RTW 
initiatives and actions of Council. It applies to the Corporate Management Team (CMT), 
senior management, workers, volunteers, contractors and others who may be impacted by 
our work.

3. DEFINITIONS

Term/Reference Definition

Corporate Management Team Referred to as CMT, includes the Chief Executive 
Officer and all Directors.

Return to Work Return to work refers to South Australia’s workers 
compensation legislation which is regulated by 
ReturnToWorkSA.  Council is self-insured and all 
return to work initiatives and claims are managed 
through the Local Government Association Workers 
Compensation Scheme in line with Return to Work 
legislation

Self-Insured Standards The performance standards describe the WHS 
management system requirements for self-insured 
organisations in South Australia that Council must 
adhere to. 

4. POLICY STATEMENT

COUNCIL Policy

Peak Work Health Safety and Return to 
Work 
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Council values safety. Everyone working in or visiting our workplaces has a right to go 
home safely each day to their family and friends.
Council will help injured workers get back to work in a fair, timely and effective way.  
4.1. Our Approach

Our Council:

 provides leadership and direction to our workers and others in meeting our duty 
of care to protect our people. 

 complies with WHS and RTW laws and obligations.

 encourages the active participation of our workers and others in work health 
and safety matters. 

 consults and communicates openly and honestly with workers and others and 
encourages the raising of health and safety issues or concerns without the fear 
of reprisal. 

 applies a systematic approach to managing workplace hazards to ensure the 
health and safety of our workers and others who may be impacted by our work. 

 provides and maintains safe plant, structures, chemicals, facilities and systems 
of work.

 implements organisational policies and procedures to achieve our policy 
commitments and contribute to positive safety and RTW outcomes. 

 implements equitable return to work practices built upon the principles of early 
intervention, prompt and timely service and active management to improve 
recovery and return to work outcomes.  

 provides relevant training, instruction, information and supervision to workers 
and others. 

 maintain an effective process for reporting and resolving health and safety 
issues.

 uses appropriate internal and/or external expertise when required to assist with 
WHS and RTW issues.  

 monitors, evaluates and reviews WHS and RTW action plans, targets, 
performance indicators and outcomes to ensure continuous improvement.

 participates as a member of the Local Government Association Workers 
Compensation Scheme (LGAWCS) and meets the self-insured standards.  

4.2. Staff Priorities 

 The CMT will ensure that the organisation has systems to meet its legal duties 
under WHS and RTW laws. 

 The CMT will provide the necessary financial and human resources within 
Council to facilitate the effective management of WHS and RTW issues.

 Managers and Supervisors will implement WHS and RTW procedures. 

 Managers and Supervisors will monitor and evaluate WHS and RTW 
performance with a view to driving continuous improvement. 

 Managers and Supervisors will consult and communicate with workers and 
others to ensure they are meaningfully engaged in the management of WHS 
in their workplace.
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 Managers and Supervisors will provide relevant WHS training and supervision 
to support the safety and wellbeing of Council workers.

 Managers and Supervisors will proactively engage with injured workers to 
promote timely and effective return to work actions.

 Workers while at work, will take reasonable care for their own safety and the 
safety of others and to comply (so far as the person is reasonably able) with 
any reasonable instruction that is given by Council. 

5. COMPLAINTS
Complaints relating to this policy can be made in writing to Council’s Manager People 
Culture and Safety.  All complaints will be managed in accordance with Council’s PO147 
Complaints Policy (or via the Dispute/Conflict Resolution procedure contained within the 
relevant Enterprise Agreement. 

6. REVIEW
This Policy shall be reviewed within four (4) years of the commencement date, or earlier 
if there is significant change to relevant legislation or elements of this policy that could 
affect WHS and/or RTW practices.

7. TRAINING
Council is committed to supporting Employees in complying with this Policy.  An overview 
of this Policy will be provided to all staff during induction.

8. RECORDS
Records shall be maintained as required by Council’s Records Management Policy 
(PO063) and relevant legislation.

9. RELATED COUNCIL POLICIES/PROCEDURES AND DOCUMENTS
PO003 Hazard Management Policy 
PO003 Administration of the Work Health Safety Management System Policy 
PO004 Hazardous Work Policy 
PO005 Workplace Emergency Management Policy 
PO006 Contractor Management Policy 
PO007 Work Health Safety Consultation and Communication Policy 
PO016 Fitness for Work Policy 
PO019 Work Health Safety Document Management System
PO063 Records Management Policy

10. REFERENCES AND LEGISLATION
Work Health and Safety Standards for Self-insured Employers
Work Health and Safety Act 2012 
Work Health and Safety Regulations
Return to Work Act 2014

11. COUNCIL DELEGATION
Any applicable delegations are available on Councils website via the Delegations register 
via https://yorke.sa.gov.au/about-us/forms-plans-and-publications/registers/ 

https://www.rtwsa.com/__data/assets/word_doc/0004/67324/Work-health-and-safety-standards-for-self-insured-employers.docx
https://yorke.sa.gov.au/about-us/forms-plans-and-publications/registers/
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12. VERSION HISTORY

Version No Issue Date Description of Change

1.1.0 Dec 2009 New Document.

1.1.1 Nov 2010 Formatting changes only.

1.1.2 Nov 2011 Minor changes, SMT to CMT and 1995 to SA OHS&W 
Regulations 2010.

1.0 Mar 2014 Policy No. OHS&W-1 superseded by LGAWCS Work 
Health Safety and Injury Management Policy.

2.0 Oct 2015 LGAWCS WHS RTW Policy (signed)

3.0 Dec 2017 Scheduled review of policy – minor amendments to 
terms, training and name of policy.

4.0 October 2020 Safety Committee & CMT have endorsed review date
extension to 30/06/2021, whilst awaiting Scheme
updates, therefore allowing better alignment with
review date.

5.0 10/03/2021 Put Policy into Council template and aligned with 
scheduled review of policy by LGAWCS.  Amendments 
to incorporate LGASA Mutual Services, changes to 
definitions & inclusion of PCBU responsibilities. 
Document adopted 10/03/2021 Council meeting Ref: 
034/2021

6.0 13/03/2024 Newly written Policy as per changes made by LGWCS. 
Put Policy into Council template as required and added 
in definitions, review, complaints, related documents 
and legislation. 


